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WATCH ME TOO

WATCH ME

https://www.youtube.com/watch?v=7d1UdWzLLdM
https://www.youtube.com/watch?v=7d1UdWzLLdM


TODAY
Personality Styles
What is your style?

What about the people around you?

Appreciating Individuality
Better communication

Work as a team

Discovery Assignment



FOUR 
PERSONALITY COLORS



PACE PALETTE 
SCORE CARD

When filling out the cards:
Read each row carefully

Do not over analyze

Go with your gut

Be honest

There are no “right”or“wrong”answers

To fill out the Score Card:
•Rate the boxes in each Row



1. When you are finished rating:

2. Total each column at the bottom

3. Write in the Four Colors:

RED, YELLOW, BLUE, GREEN

WHAT COLOR ARE YOU?

PACE PALETTE 
SCORE CARD



FOUR 
PERSONALITY COLORS



DECODING 
THE COLORS



ADVENTUROUS



I like being free to do things my own way.

Where are the new frontiers? I want to explore!

Life is a wonderful game – Let’s Play!

Where is the action / problem? Let me at it!

Variety and excitement are fun and stimulation. 

Give me a challenge – I will handle it NOW!

I love the spotlight – watch me perform.

Let us find a new and different way to do it.

Freedom is important, do not fence me in



Focused on now, not the future
Adventurous hobbies
Impulsive behavior
Always in search of  fun
Easy to ignore clutter
Generous, sharing, helpful
Waiting is unacceptable
Often bored and restless
Learn by doing and experiencing, not reading manuals
Naturally competitive
Witty and charming
Exciting
Light hearted and joyful

WHAT MAKES a 
RED ADVENTUROUS?



RESPONSIBLE



I have a clear idea of  what people should do.

I value rules, tradition and authority.  

I handle details well, and I am a hard worker. 

I am a useful, productive contributor.  

I like to care for others – look out for them. 

I want to anticipate and prepare for the future. 

The home and family are the core of  society.  

It is important to have rules, laws and controls. 

I appreciate awards and public recognition. 

I provide stability within an organization. 



WHAT MAKES A

RESPONSIBLE?
Loyal, dependable, punctual, trustworthy

Know what everyone else should do too

Structure and order are very important

Establish and maintain institutions

Reliable & tend to be the backbone of  a stable social 
system

Resist change

See hierarchy as essential to society, company & family

Any leadership or authority role must be earned

Strong urge to plan their work and work their plan



HARMONIOUS



Relationships are important to me.  

I have integrity, I am authentic and unique. 

I like helping others become what they can be.  

Emotions are okay, and I show mine easily.  

People are a lot more important than things.  

I love to help friends solve their problems.  

My hunches work, I am very intuitive.  

Empathy and sympathy are both easy for me.  

I thrive on recognition and acceptance.  

I am really good at motivating people.



WHAT MAKES A

BLUE HARMONIOUS?
See possibilities in others and themselves

Highly creative

Constantly growing

Uniqueness is important yet can shift identities to fit 

the situation

Life is a search for meaning

Warmth and compassion flow easily & with sincerity

Devoted friends

Love to talk, share and help

Imaginative and genuine

Sensitivity to thoughts and feelings of  others



CURIOUS

GEORGE



Searching, learning, understanding are fun.

I love puzzles, problems and finding solutions.  

I like to work independently or in a small group.  

Intelligence, justice and fairness are important. 

I want to be correct – to do things right.  

Once I have found the solution, others can take 
over and put it into action.  

I love to create a new idea.  

Being competent is absolutely essential. 

I want my brain to manage my emotions.



WHAT MAKES A
GREEN CURIOUS?
Know all there is to know about everything.

Like to analyze, study, invent, investigate and explore.

Nonconforming and independent.

Appear calm, cool and collected most of  the time.

Worst situation for a green is to appear stupid

Pleasure reading would be mysteries or science fiction

Love abstractions and “solvable” puzzles



COLOR CHALLENGE

Mr. Spock

Indiana Jones

Snoopy

The Road Runner

Calvin

The IRS

Gandhi

Albert Einstein



WORKING
TOGETHER



APPRECIATING
INDIVIDUALITY

Each personality color is clearly different

How do we work together?

We need to learn to empathize with others

What is Empathy to you?

•Understanding another’s point of  view

•No judgment 

•No attempt to change them

How can we use the Colors to help?



RED
COMMUNICATING 

WITH A 



RED
COMMUNICATING 

WITH A 

•Emphasize the action.
•Summarize and then fill in details.
•Do not ramble on.
•Use humor, clever expressions and puns.
•Talk about immediate benefits.
•Make the outcome clear and vibrant.
•Talk about adventures, new ideas, exciting 
stories, and sports.
•Make it entertaining, experimental and 
FUN!



COMMUNICATING 
WITH A YELLOW



•Be very clear and direct. 

•Discuss past successes.  

•Relate your proposal to the bottom line.  

•References and referrals will be impressive. 

•Keep the appointment you made -be on time.  

•Be sure you have organized your thoughts and 
present them in an orderly fashion.  

•Rules and guidelines help.  

•Avoid abstractions and generalities.

COMMUNICATING 
WITH A 

YELLOW



COMMUNICATING 
WITH A 

BLUE



•Empathy comes easily.

•Use eye contact.

•Warmth, caring, nurturing establishes rapport.

•Keep an open body posture.

•Keep your ideas people related.

•Conflicts/rejection will turn off  their switches.

•Maintain a positive, warm, open atmosphere that 
encourages a rich exchange of  opinions and ideas.

COMMUNICATING 
WITH A BLUE



COMMUNICATING 
WITH A 

GREEN



GREEN
COMMUNICATING 

WITH A 

•Talk about theories, models, and paradigms.

•Suggest the possibility of  learning experiences.

•Above all, be logical and factual.  

•Be ready to validate and prove your assertions.  

•Never mind the small talk or idle conversation.  

•Discuss concepts, new ideas and plans that will 
impact the future.  

•Offer a logical solution.

•Be creative and innovative, but not outlandish.  



Let Us Use It!
•How would a RED ask a YELLOW to help 
organize an education seminar?

•What should a BLUE do to communicate 
effectively with a GREEN to get new members 
engaged?

•How would a GREEN explain a new website 
system to a YELLOW?

•As a YELLOW Supervisor, what should you 
remember when providing a BLUE their 
Contribution Assessment? 



For More Information

Christine Consunji
Great Wolf Lodge 
Garden Grove Anaheim
cconsunji@greatwolf.com
(310) 743 6775

mailto:cconsunji@greatwolf.com

